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Target audience Aim

Participants should be middle management
military and civilian officials, including | This course aims at increasing operational effectiveness by
police and diplomats, from EU Member .. . . ith th Kk led d skill
States, as well as from EU institutions, | €qUiPPINg part1c1pan.ts w1.t the necessary nowledge and skills
relevant agencies, missions and operations, | to effectively operationalise a gender perspective in CSDP and
who are assigned to or interested in | international missions and operations, in line with the provisions
participating in (future) CSDP, NATO, OSCE | of the EU’s Strategic Compass, the Civilian CSDP Compact and

or UN missions or operations, or who are to .. . . . .
be assigned to a position in a fragile state. '(I:‘ge;)lglng Requirements Analysis on Gender Equality for Civilian

Open to:

EU Member States / Institutions
Candidate countries

Third countries

International Organisations

LO1. Recognise the relevance of a gender perspective in peace operations;

LO2. Identify challenges and dilemmas facing civilian and military decision-makers in the
field by integrating a gender perspective in missions and operations;

LO3. Define the main principles and the aim of the EU Strategic Compass and Civilian CSDP
Compact, its integrated approach to conflicts and crises and how this is linked to gender
equality;

LO4. Recognise the main international legal framework related to gender equality and
Women, Peace and Security (WPS) in fragile areas and those affected by crisis or conflict;

Knowledge LO5. Identify the basic gender-related concepts and how attitudes and behaviour towards
gender equality may impact one’s own understanding, analysis and strategic leadership
in missions and operations;

LO6. Identify distinct and diverse security needs and perspectives of the local population
(men, women, boys and girls) in an environment which is fragile or affected by crisis or
conflict, as an essential element of improving the overall security situation;

LO7. Recognise how policy translates into technical aspects of gender dimensions in areas
such as border management, stabilisation activities, and security sector reform (SSR);
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LO8. Identify challenges and dilemmas with regard to planning for missions and operations,
the protection of civilians, and sexual and gender-based violence?, and what is required
to prevent and address these matters from a gender perspective;

LO9. Analyse the different impact of conflicts on men, women, boys and girls and identify
opportunities for women to participate meaningfully and equally in the prevention of
conflict, crisis management, conflict resolution and reconstruction, and the challenges
preventing them from doing so;

LO10. Demonstrate how to apply a gender perspective in a mission/operation context;

LO11. Summarise the existing legal frameworks, policies and operational guidelines in the
field;

LO12. Identify entry-points and arguments for gender equality, gender analysis and how to

) integrate a gender perspective in the mission or operation plan including, but not limited

Skills to, border management, stabilisation actions, and SSR;

LO13. Identify ways to raise awareness on gender equality among colleagues and the
management;

LO14. Identify the security and safety needs and perspectives of the people in the host country,
including men, women, boys and girls, linked to contexts which are fragile or affected by
crisis or conflict;

LO15. Recognise how to translate efforts towards the protection of civilians (PoC) and
preventive measures against sexual violence into mission mandates and into leadership
and decisive action;

LO16. Summarise how UN Security Council (UNSC) Resolution 1325 and related UNSC
resolutions are part of the operational and mission mandates of the EU/CSDP, and of
other international organisations such as the UN, AU, OSCE and NATO;

LO17. Assess how gender-related attitudes and behaviour, including unconscious bias, may
impact one’s own understanding, analysis and strategic leadership in missions and
operations;

LO18. Assess how to address the gender-specific security needs and perspectives of the local

o population in a mission area;

Responsibility | 1,019. Demonstrate the requirements to address gender aspects in missions and operations

and Autonomy and stabilisation action, as well as SSR;

LO20. Apply relevant EU policy, such as the EU Action Plan on Women, Peace and Security
(WPS) and EU Gender Action Plan for External Action, as part of the analysis, planning
procedures and conduct of missions and operations;

LO21. Demonstrate ability to handle and counter resistance towards gender equality work.

Evaluation and verification of learning outcomes

1 Addressing gender-based violence, including violence against women and conflict-related sexual violence, must be seen as part of a continuum and
should therefore be prevented and responded to it in a multifaceted way. From facilitating prevention, protection and security to dealing with the past,
to breaking the cycle of impunity and ensuring reconciliation, to rehabilitation and finding ways to work effectively with victims of post-traumatic stress
disorder. The EU supports the systematic inclusion of the prevention of sexual violence in every UN mandate and collaborates with the UN in all activities
focusing on sexual violence in conflict.
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Suggested
Working Hours
(required for
individual
learning)

Main Topic
Suggested Contents

IntrOlt'iUCUO(fil t}‘: gender e Gender in operations and WPS agenda within the EU, UN,
equality and the 3(1) NATO and OSCE

zzzlrﬁftr; Ri?lfg)a;;den da e EU policy and definitions on WPS in CSDP

Key gender equality concepts

6.5 (1) e The EU Integrated Approach & EU Gender Equality Policy

e Legal framework, international humanitarian law and
international human rights law

Concepts and context

Gender in security

sector reform (SSR) and
disarmament, 75
demobilisation and
reintegration (DDR)

e Introduction to SSR, border management, stabilisation
efforts/action and DDR
e Mainstreaming a gender perspective in SSR and DDR

processes
Gender in local » Women's participation in mediation based on gender
. 4.5 . ) . .
mediation analysis and with an integrated gender perspective
. e Protection of civilians (PoC), conflict-related sexual and
Conflict-related sexual . o
gender-based violence (CRSV), sexual exploitation and abuse
and gender-based SEA) and 1h
violence (CRSV) and 7.5 (SEA) and sexual harassment
. S ’ e  CRSVin relation to the wider continuum of sexual and
protection of civilians .
(PoC). gender-based violence (SGBV)
e  Trafficking in human beings
Implementing an e The gender expert's perspective?
integrated approach to 6(2) e Gender analysis and the integration of gender perspective
gender in operations into the planning process
TOTAL 35(4)
Materials . . .
E— Additional information
Required:

11A: Gender and UNSCR 1325
11B: Gender aspects in missions and
operations

Recommended:

4: CSDP crisis management structures
and chain of command

6: CSDP decision-shaping/making

55: Strategic Compass

CSDP Handbook

Recommended policy documents:

A Strategic Compass for Security and
Defence, 2022

Civilian CSDP Compact, 2023

2 Including gender experts from CSDP missions and operations invited to provide briefings during the activity.
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EU Action Plan on Women, Peace and
Security (WPS) 2019-2024, EEAS(2019)
747

Council conclusions on Women, Peace
and Security (WPS) and annex EU
Strategic Approach to WPS (15086/18).

EU Gender Action Plan III (2020)

Strategy and Action Plan to Enhance
Women’s Participation in Civilian CSDP
Missions 2021-2024, EEAS(2021) 1325

Updated Civilian Operations
Commander, Operational Guidelines for
Mission Management and Staff on Gender
Mainstreaming, EEAS (2024)127

Operational Guidance On Gender
Mainstreaming to the Military Common
Security and Defence Policy (2022)
Concept on Protection of Civilians (PoC)
in EU-led Military Operations, 6730/15
(2015), EEAS 351/6/14 REV 6.

Coordinated by ESDC Training Manager Moritz Herzberg [Moritz.Herzberg@eeas.europa.eu]
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